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Bnarog/%o’f opranizauii «XapKiBCbKHii
Gnaroniitauii ¢ponn «byauHOK Monoai Ta aiTei
YMCA»»

Konexc eTHKH bnaroniiinoi opranizauii
«XapkiBcbkui  OnmaromiiiHuii  dona  «byauHOK
Moozl ta aiteil YMCA»» (nani — Kopeke) — 1e
nyOniyHUi  AOKYMEHT, sKHWi 3acHOBaHHH Ha
3arajlbHOJTIOJICBKHX LIIHHOCTSX Ta CTBOPEHUH 3
METOH 3aKpirUIeHHs 3aralbHONPHHHATHX
MOpPaJbHO-eTHYHHX  HOPM,  Pi3HOCTOPOHHBOTO
PO3BUTKY OCOOMCTOCTI, a TaKOX JUlsl ITi/IBUIIEHHS
BJIACHOI BIJMOBIJAJILHOCTI 3a CBOIO MOBEIHKY Ta

BUMHKH.

Kopeke MicTHTh nepenik MpUHUMIIB 1 CTAHAApPTIB
€TUYHOI NOBE/IiHKH, JOTPUMAHHS AKHX BUMAraeTbes
Bil yciX cmiBpoOiTHHIIB/KIB, KOHCY/IbTAHTOK/TIB,
CTKHCTOK/TIB, BOJIOHTEPOK/PIiB, MiAPSAIHHLB/KIB,
NOCTa4YaTbHHULIB/KIB NOCTIYT, MapTHEePOK/piB-
BHKOHABHIIb/BLIIB BKIIIOYHO 3 Oy/ib- AKUMHU
MiJPAAHULSMHA/KaMHi, KOHCYJIbTAHTKAMHW/TaMH, SKi
peACTaBIsAIOTh Bnaroniiiny oprasizairo
«XapkiBchkuit  Onaronifinuii  ¢onn  «byauHok
mosoai ta giteit YMCA»» (nani — Opranizaiis),
abo 10Tk Bif 11 iIMeHI, HE3aIeXHO BiJ X mocaad B
Opranizauii (gami — 3auikaBieHi croponu). Yci
3allikaBJeHi CTOPOHHW 3000B’A3aHI JOTPHMYBaTHCh
usoro Komekcy mia gac BUKOHAHHA CBOIX
00OB’A3KIB Ta Y MOBCSKACHHOMY JXHTTI.
Oprasxizanis nparte, mo6 JisJIbHICTD 3alliKaBIeHHX

nutes No. 01-04
dated 04/15/2024

President
Mykhayiova M.A.

Charitable oélzanon "Kharklv Charltable
Foundation "House of Youth and Children of
YMCA""

The Code of Ethics of the Charitable organization
"Kharkiv Charitable Foundation "House of Youth
and Children of YMCA"" (hereinafter, the Code) is
a public document founded on universal human
values and created to establish commonly accepted
moral and ethical norms, promote holistic personal
development, and enhance individual responsibility

for one's behavior and actions.

The Code lists principles and standards of ethical
behavior, compliance with which is required from
all employees, consultants, volunteers, interns,
contractors, sub-grantees (local implementing
partners and service providers), including any

contractors and consultants representing the
Charitable organization "Kharkiv  Charitable
Foundation "House of Youth and Children of

YMCA"" (hereinafter, the Organization), or acting
on its behalf (hereinafter, stakeholders), regardless
of their position in the Organization. All
stakeholders mustadhere to this Code in performing
their dutiesand in everyday life.

The Organization strives to ensure that the activities




CTOPiIH MIOAO peaii3alii MPOEKTIB Ta IPOrpaMu

Opranizauii BijloOpakaiu 3arajJbHOMIO/CHKI
IHHOCTI Ta TNPHHUMIH, OYJIH YYTIHBHMH [0
KYJIbTYPHHX, CoUiaIbHUX €KOHOMIYHHX
npioputeriBs  Ti€i  MicueBocTi, g€  BOHH
peai3yroThes.

Lle#i Konekc He 3aMiHIO€ co00K KOHKpPETHI YHMHHI
MONTHKH Ta NPOLEAYPH, Taki SK BHYTPILIHSA
MOMITHKA, KOJEKC [iIOBOI MOBEMIHKH, MOJITHKA
reH/IepHOT YyTIMBOCTI, AHTHKOPYMIii{Ha MOMITHKA,
abo iHII NoMiTHKH, 3aTBep/ukeHi OpraHizauieo.

META KOJAEKCY ETHKH
INPAIOIBHHUIb TA MMPAIIIBHUKIB

1. Meroro Kozekcy eTHKH € BCTAaHOBJIEHHS €THYHHX
HOPM 1 NpaBuJl NOBEAIHKH 3alliKaBIEHMX CTOPiH,
JUIsl TiZIHOTO BHKOHAHHS HUMH CBO€l mpodeciiiHoi
JISUIBHOCTI, @ TAKOX CHPHSHHA  3MIl[HEHHIO
aBTOPHUTETY i IOBIPH rPOMA/ISHOK Ta IPOMAJIsH.

Lleii Kozexc € BinoOpakeHHSM Opi€HTOBAHOCTI
Opranizailii Ha TPUHIKMIK Ye€CHOCTI, CYMJIIHHOCTI,
COLiaIbHOI  BiANOBIAANBHOCTI, KOHQIIKTHOI Ta
reHjiepHoi uyTiuMBocTedi. B HbOMY BHKIaJeHO
OCHOBHI NPHHUHMIH Ta TMOJITHKH, SKHX MAalTh
JIOTPUMYBAaTHUCA 3allikaBieHi croponu Oprasizauii.
Oprasizanis BHMArae, o6 noBeiHKa
3alliKaBleHUX CTOPIH BiANOBiZana HAHBHIIHM
eTHYHUM HOpMaM Ta npodeciiHUM CTaHzapTaM, 3
YpaxyBaHHSM TIOMITHKA TeHAEpHOI PpiBHOCTI Ta
KkoH(IiKTHOT uyTnuBocti. Hikomy He mo3BoieHo
JIOCSITAaTH pe3y/IbTaTiBuepe3 IOPYIUEHHs 3aKOHIB
Ta npaBMJl.

2. 3arBepmxytoun nei Konexe Opranisauis nparse,

mob yci 3aliKaBlIeHI CTOPOHH JIOTPHMYBAIHCh

HACTYIHUX NPHUHLMITIB:

- noarn, mod ocobucra Ta npodeciiina

MOBEJIIHKKA BIANOBIIANIM HAWBUIIMM CTaHAAPTaM i

CIpUiiMaICh OTOYEHHSM Bi/IIOBIIHO;

- NOBa)kaTH NpaBa JIOJAMHM Ta 3acyUKyBaTH
JUCKPUMIHAILIK, JOMAaraHHs, 3J0BXKHBAaHHS,

HEeXTYBaHHA Ta EKCIUTyaTauil, L0 MNOPYyUIYIOTh

npaBa iHIIHX;

- HisTH J0OPOCOBICHO i CTABUTHCH 0 IHIIMX

moaed TiAHO Ta 3 IOBaroK, CTBOPIOKYH
Cepe/IoBMIIlE, SKe TOBaXAae BIAMIHHOCTI MiX
JIFOJIbMH;

- YTPHMYBaTHCS BiJl nyOmigHUX 4H

NPUBaTHHUX 3afB II0A0 PACHCTChKHX, CEKCHCTCHKHX
4 HIIKUX 00pa3NUBHX TeM;

- 00pPOCOBICHO ~ IOTPUMYBATHCH
KpaiHH, B AIKiH BOHM MpPaIllOOTh;

3aKOHIB

of stakeholders in implementing projects and
programs reflect universal human values and
principles, and are sensitive to the cultural, social,
and economic priorities of the locality where they
are implemented.

This Code does not replace specific current policies
and procedures, such as the internal policy, code of
business conduct, gender sensitivity policy, anti-
corruption policy, or other policies approved by the
Organization.

PURPOSE OF THE EMPLOYEE CODEOF
ETHICS

1. The purpose of the Code is to establish

ethical norms and rules of behavior for
stakeholders, to ensure they perform their
professional activities with dignity, and to

contribute to strengthening the authority andtrust of
citizens.

This Code reflects the Organization’s
commitment to principles of honesty, integrity,
social responsibility, conflictsensitivity, and gender
awareness. It outlines the fundamental principles
and policies to which the Organization’s
stakeholders must adhere.

The Organization requires stakeholders tobehave
in accordance with the highest ethical and
professional standards, taking into account gender
equality and conflict sensitivity policies. No one
is allowed to achieve results by violating
laws and regulations.

2. In adopting this Code, the Organization
seeks to ensure that all stakeholders adhere to the
following principles:

- Ensure that personal and professional
behavior meets the highest standards and is
perceived as such by others.

- Respect human rights and condemn
discrimination, harassment, abuse, neglect, and
exploitation that violate the rights of others.

- Act with integrity and treat others with
dignity and respect, creating an environment that
respects differencesamong people.

- Refrain from public or private statements
on racist, sexist, or other offensive subjects.

- Faithfully comply with the laws of the
country in which they operate.

- Ensure that the
Organization is not harmed.

- Perform their duties professionally, without

reputation of the




3abe3nevyBaru, o6 penyranis Oprasizauil
He 3a3HaBaJia IIKO/IH;

BHKOHYBaTH cBoi o0oB’si3ku ¢axoso, Ges
wKoaw M aucKpumiHauii  Oyab-sakoi  Gopmu,
JNOTpUMYBaTHCh npasui Oprauizauii.

3. Vci 3auikaBieHi CTOPOHH MOBHHHI 3/IHCHIOBATH
CBOIO TpodeciitHy AiANBHICTL 33 JIOCATHEHHS
uieid Ta 3asaaHs Oprasizanii, AZOTPUMYIOYHCH
3aralbHONPUIHATHX MOPaTbHO-ETHHYHUX
CTaH/1apTiB.

4. B Opranxizanii 3aoxouyerbesi npogeciiine
NPUAHATTS PillleHb Ta BiAMOBIAATBHICT 32 HUX.

5. VYci 3auikaBneHi CTOPOHH [TOBHHHI iHPOPMYBaTH
MPO JisIbHICTH MOBHO Ta MPaBIMBO.

6. Opranizauis 380X04Y€E coLianbHy
BiAnoBiganbHicTh. YCi  3alliKaBlI€HI CTOPOHH
MOBHHHI BXXHBAaTH PO3YMHHX 3aXOJIB JUIA 3aXHCTY
IHIIMX BiJl 3aBJIaHHS IM IIKOJH.

LIHHOCTI OPTAHIBALIII
IapTHepcbka cniBnpansi. Opranizaiisnpaioe y
HaNpsIMKY HAIaro[KeHHs eTHYHHX BiJHOCHH 3

IHIIUMU opraHi3ailisiMH rPOMAISTHCBKOIO
CYCMiJIbCTBA i, 3@ MOJMJMBOCTI, BCTaHOBIIIOE
MapTHEPChKI  BIIHOCHHW  3apaJH  CYCHiJIbHHX
iHTepeciB.

Ipasa Tta riamicrs moauau. Opranisauis He
Nopyllye Npas, SKHMH HajlileHa KOXHaA JIF0JHHa,
Ta BU3HAE, 1110 BCI JIFOX HAPOKYHOTHCS BUIBHHMH
Ta piBHompaBuumu. Opradisauis 3 noBarow i
TOJIEPAHTHICTIO  CTABUTLCS [0  PI3HOMAHITTH
pedniriii, 3BM4aiB, TPAAKLIiH Ta KyJbTYPH CNUIBHOT,
SAKHM BOHA CITYXKHTb.

PiBHicTb, HeynepeIKeHICTh Ta BIAKPHTICTH A5
Beix. Oprasisanis 3abe3nedye piBHICTb Ta aKTHBHY
y4acTh KIHOK, YOJOBIKIB, AiB4aT TaXJOMLIB Yy BCiH
cBoii  pobori. OpraHizaiis cioyrye moasm
HeyTepeKeHo, 0co0IMBO THM, XTO € HaibuIbLI
BPa3IMBUMH 3ri/IHO 3 00’ €KTHBHUMHM OLIHKaMH iX
norped, He3anexKHO

Bil pacu, cTaTi, BiKYy, (I3HYHHX MOMKIHBOCTEH,
€THIYHOI MPHHAIEKHOCTI, BIPOCMOBIJAHHA Ta
MOJIITHYHUX TTOTJIAIIB.

[Iposopicte Ta migsBiTHicTs. Opraxizamis e
MPO30pPOK0 Y BCIX CBOIX CTOCYHKax 3 BIajo0H,

IPOMAJICHKICTIO, JIOHOpamH,
napTHepkamu/pamy, Oenedimiapkamu/pamm  Ta
IHIIHMHA ocobamu. OcHoBHa thinancosa

iHopMalis, CTPyKTypa YNpaBliHHSA, HANPAMKH
JUAIBHOCTI Ta Nepesik napTHepoK/iB € BLIKPUTHMH
Ta JIOCTYITHUMH 'POMAICBKOMYKOHTPOJIIO.

harm or discrimination of any form, adhering to the
Organization’s rules.

3. All stakeholders must carry out their professional
activities to achieve the goals and objectives of the
Organization, adheringto commonly accepted moral
and ethical standards.

4. Professional decision-making and accountability
for these decisions are encouraged within the
Organization.

5. All stakeholders must provide complete and
truthful information about their activities.

6. The Organization promotes social responsibility.
All stakeholders must take reasonable measures to
protect others from harm.

VALUES OF THE ORGANIZATION

Collaborative Partnership. The Organization
strives to establish ethical relationships with other
civil society organizations and, where possible,
establish partnerships for the sake of public interest.

Human Rights and Dignity. The Organization
does not violate the rights of any human being and
recognizes that all human beings are born free and
equal. The Organization respects and tolerates the
diversity of religions, customs, traditions, and
cultures of the communities it serves.

Equality, Impartiality, and Openness to All. The
Organization ensures the equality and active
participation of women, men, girls, and boys in all
its work. The Organization serves people
impartially, especially those who are most
vulnerable according to objective assessments of
their

needs, regardless of race, gender, age,
physical abilities, ethnicity, religion, and political
views.

Transparency and  Accountability.  The
Organization is transparent in all its relations with
the authorities, the public, donors, partners,
beneficiaries, and others. Key financial information,
management structure,areas of activity, and a list of
partners are open and accessible for public scrutiny.




BianosigajibHICTD. Opranizanis Hece
BiAMOBIAAIBHICTH 3a CBOI il Ta pillieHHS HE TiLTbKH
IOA0 JOHOPIB Ta BIaAH, a i LIOAO JIIOAEH, SKHUM
Hajgae  JomnoMory, il crniBpoOITHHIIB/HHKIB,
4JIeHKHHB/HIB, I[APTHEPCHKUX  oOpradisauii i
CYCIILIBCTBA B LILTIOMY.

Yecuicte Ta 3akonHicTe. Opradizauis nparie

OyTH YecHOW y CTOCYHKax 3 JIOHOpaMH,
OeHedimiapkaMu/KaMH,  CIiBpOOITHULISIMH/KaMH,
4JIEHKUHSIMH/HAMH, NapTHePChbKUMH

OpraHi3alliiMH, BJIaJ0I0 irpOMAJICHKICTIO, @ TAKOXK
NOBaXa€ 1 JOTPUMYEThCA 3aKOHIB OyIb-sKol
IOPMCIMKLII, B #fAKiH mpamiooe, Ta 3BHYAIlB,
YCTAHOBJIEHUX Yy MeBHii cdepi.

PiBuicTs i Heauckpuminauis. Bes aisuibHicTb
Opranizauii  0a3yeTbcs Ha 3acajax piBHHX
MO>KJIMBOCTEeH Ta BiJICYTHOCTI JUCKpHUMIHALIT 3a

Oy Ib-SKOI 03HAKOIO.

Jlorpumannsa Koaekcy ernunoi noseainku. Bei
3allikaBlieHl CTOPOHH 3000B’A3YyIOTbCH Yy CBOIH

nisnpHocTi  cmigyBath  Koaekcy, — 30Kpema
i ITPUMYBaTH CTIPUATAMBUIH MOpaJIbHO-
IICUXOJIOT YHHH KJIiMar y KOJIEKTHBI,
yTpUMYyBaTHCs Bil Oyap-sKMX [Oii, 30KpeMa
MOIIWPEHHA  iH(popMalii, sAKa KOMIIPOMETYE,
npuHuKye npodeciiiny rigHicts i aBropuTer
Opranizanii 4d4  OKpeMHMX  NpaliBHHLL/KIB

(miapsaHULB/KIB), HE IOMYCKATH i i BYMHKIB, AKi
MOXYTh 3allKoJuTH pobori abo HeraTHBHO
BIUIMHYTH Ha pemyTauito Oprasizauii 4u oKkpeMux
TnpauiBHHLB/KiB (ITiAPSIHHLIB/KIB).

3auikaBneHi cTopoHH 3000B’A3y10ThCcs He OpaTu
ydacTi |y KOAHIE 3 dopMm  cekcyanbHOI
eKCILTyaTallii Ta Hapyr'd HaJ AiTbMH H JOPOCIHMH.
3auikasneni croponn 6epyTs Hacebe 30008’ s3aHHA
He MIATPUMYBATH Ta He OpaTH y4acTi y JKOJHIH 3
dopM  HeneranbHHUX,  eKCIUIyaTaliHHUX  4M
HACWIBHULBKMX Jiif 1moao AiTel Ta IOPOCIHX,
BKJIIOYAOYU JUTHYY MPALOTa TOPTiBIIIO JIHOAEMH.

KEPIBHI HACTAHOBH
3aiikaBieHi  CTOPOHM  IOBHHHI  CYMIIIHHO
BHKOHYBATH CBOI 000B’SI3KH, MPOSIBISTHIHILIATHBY
i1 TBOpui 3mi0HOCTI Ta  BIOCKOHATIOBATH
oprasisauito cBoel poboTH.
3auikaBlieHi CTOPOHH MalOTh 3  HAIEKHOW

MOBarold CTAaBUTHChL [0 TMpaB, O0OB’s3KiB Ta
3aKOHHMX IHTepeciB rPOMa/IIHOK i TPOMaJIsH TaHe
BUMHATH [iH, 10 AHCKpeauTyioTh Oprasizauiio
abo ranpbsATH 11 penyTartiro.

3allikaBlieHi CTOPOHH MAlOTh BUKOHYBATH CBOL

Responsibility. The Organization is responsible for
its actions and decisions not only to donors and
authorities but also to the people it assists, its
employees, members, partner organizations, and
society as a whole.

Honesty and Legality. The Organization strives to
be honest in relations with donors, beneficiaries,
employees, members, partner organizations,
authorities, and the public; and also respects and
complies with the laws of any jurisdiction in which
it operates, as well as established customs in a
specific area.

Equality and Non-Discrimination. All activities of
the Organization are based on theprinciples of equal
opportunities and absence

of discrimination of any kind.

Adherence to the Code of Ethical Conduct. All
stakeholders are committed in their activities to
follow the Code, particularly to maintain a
favorable moral and psychological climate in the
team; to refrain from any actions, including
dissemination of information that compromises or
degrades the professional dignity and authority of
the Organization or individual employees
(contractors); and to refrain from actions and deeds
that could harm the work, or negatively impact, the
reputation of the Organization or individual
employees (contractors).

Stakeholders are committed to refraining from
engaging in any form of sexual exploitation or
abuse of children or adults. Stakeholders undertake
not to support or participate in any form of illegal,
exploitative or violent acts against children and
adults, including child labor and human trafficking.

GUIDING PRINCIPLES

Stakeholders must diligently perform their duties,
show initiative and creativity, and improve the
Organization with their work.

Stakeholders must respect the rights, duties, and
legitimate interests of citizens and refrain from
engaging in actions that discredit the Organization
or tarnish its reputation.

Stakeholders must perform their official




nocaoBi 000B’A3KH YECHO, HEYIEPEeIKEeHO, He
Hanaw4u Oyab-AKUX MepeBar Ta He BUSABIAIOYM
NPUXIIBHICTD 10 OKPEMHX JIOAEH, IOPHAHYHUX
oci, moniTHYHUX napTii.

3auikaBieHi CTOPOHH MalTh JOTPUMYBaTHCA
BHCOKOI KyIbTypH CHIJIKYBaHH#, 11aHOOJIMBO
CTABUTHCSL 10 TI'POMAASHOK/H, KepiBHHIB/KIB i
CHiBpoOITHULL/KIB, IHIINX JIIOZEH, 3 AKUMH B HUX
BHHMKAIOTh BiJIHOCHHM MiJl YaC BUKOHAHHS CBOIX
060oB’s3KiB.
[lix 4dYac BUKOHAHHSA CBOIX TOBHOBAXEHb,
3allikaBJieHi CTOPOHH MawTh 3abe3nedyBaTH
pauioHanbHe, edekTruBHE Ta €KOHOMHE
BUKODUCTAHHS MarepialibHUX Ta (iHAHCOBHX
pecypciB, AKi TM JOpyUeHi.

3auikagieHi CTOPOHH MaloTh HoCTiHHO
MOJIMIIYBaTH CBOi BMiHHS, 3HaHHA |1 HABHYKH
BIAMOBIAHO A0 cBOiIX (YHKUIH Ta 3aBaaHb,
i ABHILYBaTH CBil npodeciiuuii,
iHTe/IeKTyaJIbHUH Ta KY/IbTYpHHH piBEHb.

3aiikaBlieHUM CTOpPOHaM 3a00pOHSAETHCS
PO3roJIoNIyBaTH NOBipeHY 1M JIepiKaBHY
TAEMHUIIO, 1HIIY iHpOpMaLilD 3 o0oOMeXeHUM

JIOCTYTNOM, BH3HaveHy 3akoHamH Ykpainu «lIpo
inpopmauniro», «IIpo nepkaBHY TAEMHHLIOM.
BoaHouac BOHH He TOBHHHI TNPHXOBYBAaTH Bij
rpoMagsHOK/H  ¢akTh #  oOctaBMHH, 11O
CTAHOBJATHL 3arpo3y JUld JKHTTSA, 3J0pOB’S |
Oe3nexu JoneH.

JloTpHMaHHA 3aKOHIB, NPABHJI | NOJIOKeHb. YCi
sauikaeieHi cropond Oprasizauii 30008’ s3aHi
BiICTEXXYBaTH Ta JOTPHMYBAaTHCA 3aKOHOJABYMX
aKkTiB y BCiX BHIax cBoel aisybHOCTI. Opranisanis
Oyle NPUNHHATH BiTHOCHHHM 31 3alliKaBIeHHMH
CTOpPOHAMH, JiAIBHICTh SIKMX HE BIANOBIZAE LLOMY
Konekcy

Ta YMHHOMY 3aKOHO/aBCTBY.

Kondunikt inTepeciB. 3allikaBieHuM CTOpPOHAM
C/IiT YHHUKATH BUKOPUCTAHHA BIIAJHMX IOCal B
Opranizamii 3amis OTPMMaHHA BJIACHOI BHIO/IH,
npuBiieiB 4 iHWOI Kopucti y cdepi ¢inancis,
npodeciiiniii, noniTu4Hii 4u cexcyanbHilcdepax.
3a Oyab-sikuX OOCTaBHH 3allikaBleHHM CTOPOHAM
CIiJi YTPMMYBAaTHCh Bl NPUHHATTA OyAb-sKHX
miner, xabapiB Ta iHWKX ¢QopM ocoducToro
30arauenHs Bin Oenediliapok/piB, MapTHEPOK/piB
YH MiIpsi/IHULB/KiB.

3alikaBlieHUM CTOPOHAM ITi/l Hac 31iHCHeHHs CBOET
npodeciiiHol  MiATBHOCTI  3aBXAM HeOoOXiIHO
AOTPUMYBATHCS TMOJIOKEHb 3aTBepKEeHO]
IMonitTuku Oprauizauii wono KoH(IKTY iHTEpeciB.
Kondgaikraa uyramsicTb. Y CcBOiH Ais1bHOCTI
3alliKaBieHi CTOPOHHM MalOTh BHUKOPHUCTOBYBATH

duties honestly, impartially, and withoutgranting
any advantages or showing
favoritism towards certain individuals, legal entities,
or political parties.
Stakeholders must adhere to a high culture of
communication, respectfully treating citizens,
leaders, colleagues, and others with whom they
interact in the course of their duties.

In the execution of their powers, stakeholders must
ensure rational, effective, and economical use of the
material and financialresources entrusted to them.

Stakeholders must continuously improvetheir skills,
knowledge, and competencies in accordance with
their functions and tasks, and enhance their
professional, intellectual, and cultural levels.

Stakeholders must not disclose State secrets or other
restricted information entrusted to them, as defined
by the Laws of Ukraine "On Information" and "On
State Secrets." Simultaneously, they must not
conceal from citizens facts and circumstances that
pose a threat to the life, health, and safety of people.

Adherence to Laws, Rules, and Regulations. All
Organization stakeholders must monitor and
comply with legislative acts in all their activities.
The Organization will terminate relations with
stakeholders whose activities do not comply with
this Code and current legislation.

Conflict of Interest. Stakeholders should avoid
using their positions of power within the
Organization for personal gain, privileges, or other
benefits in financial, professional, political, or
sexual spheres.

Under no circumstances should stakeholders accept
any favors, bribes, or other forms of personal
enrichment from beneficiaries, partners, or
contractors.

In their professional activities, stakeholders must
always adhere to the Organization's approved
Conflict of Interest Policy.

Conflict Sensitivity. In their activities, stakeholders
must employ conflict-sensitive approaches to the



KOHQIIKTHO-4yTIHBI niaxoau no Opranizamii Ta
BHCBIT/ICHHS. CBO€I MisUIBHOCTI, @ TaKOX B YCiX
BU/IaX 30BHIIIHBOI KOMYHIKaLili.

OnHuM 3 npiopuTeTiB 3aliKaBIEHUX CTOPIH Mae
OyTn JOTPHMAaHHS Bi/IMOBIJaTbHOTO
BHCBIT/ICHHS OyIb-s1KuX KOHGDIIKTIB Ta BiAMOBaBij
3aXO/iB 1 JiH, SIKi CHOPHATUMYTh 3arOCTPEHHIO
KOH(QIIKTIB, 1110 Ma€ Ha MeTi CHOPHATH 3HHIKEHHIO
piBHA KOHQUIIKTHOCTI B YKPalHCHKOMY CYCIiJIBCTBI,
BIUIMBATH HA COLIAJIbHO-TICHXOJIOriYHi, MOJITHYHI
Ta iHIII KOpeHi KOH(NIKTY TakuM 4YHHOM, HI0O
ycyBaTH Oap’epH MiX pi3HUMH COLIAIbHHMH
rpynamH, sKi € npu4dHOr0 abo  HaciiakoM
KOH(DIIKTY.

3auikaBiieHi CTOPOHH, AKi 3IHCHIOKOTH isUIbHICTD,
mo mnepeadadyae mepenady pecypciB B pecypco-
AediLUHTHOMY CepelOBHIl, MalTh

IISITH MaKCHMAllbHO I[IPO30PO 31 3acTOCYBaHHIM
NPHHIMIIB COLIATBHOI CMpaBeUIMBOCTI Ta He
3aMN0/isHHS IIKO/H.

BuxopucranHs 3acobiB pornomoru abo pecypcis
NS TATPAMAHHS KOHQIIKTY € HeNONMyCTHMMHM.

3auikaBneHi  cropond  Oprasizamii  MawTh
BHU3HA4aTH HACJILAKH CBOIX pilleHb  LI0J0
MOXIHBOCTI mOriubaeHHs KOHDIIKTY Ta He

JomyckatH usoro. Ilepenaua pecypcis i MaHepa, B
AKii 3auikaBneHi croponu OpraHizauii npoBoasTh
NporpaMi,  MaloTh  3MILHIOBATH  MiCLeBHIA
MOTeHLial NPUMUPEHHs, 3MEHIIYBaTH JDKepena
HaIPY)KEeHOCTi.

Y  BHcBiTIeHHI gianeHocTi  Opranizanii  Ta
MiAroToBLI MaTepiaiiB 3a i1 yyacti abodinaacoBoi

MiATPUMKH, Mmae
BHKOPHCTOBYBAaTHCh KOH(IIKTHO-HeHTpanbHa
NeKCHKa, [0 BpaxoBy€ BHMOIH  YHHHOIO

3aKOHO/IaBCTBA # BH3HAYeH! Ha HAlLliOHAJILHOMY Ta
MDXXHApOJHOMY  PpiBHI  CTaTyCH  Y4YacHHKIB
30poiiHOoro koubnikty. VY BHCTynax, mig duac
MJIaHyBaHHS 3aXO0/IiB Y MPOrpaM MO3HLIOHYBaHHS
OKpeMHX COLIalIbHUX IPYMN fK MEeBHHX MpodiemM —
He JIOMYCTHMO.

l'enpepao  wyramBi  miaxoau. VY  poborti
Opranizauii MakCHMaJIbHO BpaxoBaHO crieludivHi
nmoTpeOu JKIHOK 1 JAiBYaT, YOJIOBIKIB i XJIONLIB, L0
ICHYIOTE Y MHMpHHI 4Yac Ta 3’SBISIOTBCA Iijl 4ac
KOH(QUIIKTIB Ta B NOCTKOH(IIKTHHI nepioa.
['eHmepHa YyTIMBICTH O3HAYa€ MiAXiA, 10O
BpaxoBye Ti cneum¢ivHi couianbHi, KyIbTYpHi,
€KOHOMIYHI Ta MOJNITHYHI KOHTEKCTH, B HKHX
KHUBYTh KIHKM i uonosiku. Oprauizauis y cBOIi
JUSUIBHOCTI  BMKOPHCTOBYE TeHIEPHHH aHai3,
METOIO SIKOI0 € 3MEHIIEeHHS TeHAEepPHOT
HEpPiBHOCTI Ta AMCKPUMIiHALIIT.

Organization and the portrayal of their activities, as
well as in all forms of external communication.

A priority for stakeholders should be theresponsible
reporting of any conflicts, refraining from actions
that would exacerbateconflicts, aiming to reduce the
level of conflict in Ukrainian society; and, to
influence the social and psychological, political, and
other roots of conflict in a waythat removes barriers
between different social groups, whether causes or
consequences of the conflict.

Stakeholders conducting activities involving the
transfer of resources in a resource- deficient
environment must act with utmost

transparency, applying principles of social justice
and non-harm.

The use of aid or resources to support conflict is
unacceptable. The Organization's stakeholders must
assess the consequences oftheir decisions regarding
the potential to deepen conflict and prevent this
from happening. The transfer of resources and the
manner in which the Organization's stakeholders
implement programs should strengthen the potential
for local reconciliation and reduce sources of
tension.

In communicating the Organization's activities and
preparing publications with its participation or
financial support, conflict- neutral language that
complies with current legislation, and the defined
national and international statuses of armed conflict
participants, should be used. In speeches, planning
events or programs, positioning certain social
groups as specific problems is unacceptable.

Gender-Sensitive Approaches. In the workof the
Organization, the specific needs of women and
girls, and men and boys, both in peacetime and
during conflicts and post- conflict periods, are
considered to the fullestextent possible.

Gender sensitivity refers to an approach that takes
into account the specific social, cultural, economic,
and political contexts in which women and men
live. The Organization employs gender analysis
aimed at reducing gender inequality and
discrimination.




3auikaBieHi CTOPOHH Opranizamii
3000B’SI3YIOTbCA  yTPUMYBaTHCS Bif myOnigHOro
MOIIHPEHHA KOHTEHTY, AKHH Ma€ CEKCHUCTChKUH,
JIUCKPUMiHALIIHHHE, 00’ €KTHBYIOUMI Ta TAaKHH, 110
[PHHHKYE TIEBHY CMIBHOTY YH CTaTh, XapakTep.
Kondigenuiiinicrs. 3aiikasieni CTOPOHN MalOTh
JAOTPUMYBaTHCH BHCOKHX CTaH/apTiB
KOHQieHUifiHOCTI Ta  3axucty  iHdopmauii,
OTPHMaHOi B Ipoueci  BHKOHAHHA  CBOIX
30008’ s3aub nepes Opranizaii€to.
3auikaBlIeHHIM CTOpPOHaM pPEeKOMEHI0BAHO
yTpUMYBaTH KoH(piJeHLiiHy iH(opMmauiio BiA
HeCAHKI[IOHOBAHOTO JIOCTYILY Ta BUKOPHCTAHHS.
Bci BHyTpimHi AaHi, oTpuMaHi B npoueci poboTH,
MOBHHHI 3aTUILIATHCS y TAEMHHIL i
BHKODUCTOBYBAaTUCS ~ JIHIIE B iHTepecax
Oprasi3aiii Ta OTPUMYBa4yOK/4iB J0MOMOTH, SKILO
iHIlE He BCTAHOBJIEHO LUIBOBHMH IOJITHKaMH,
IHCTPYKIISIMH UM HaKa3aMH.
3ailikaBieHUM CTOpPOHaM peKOMEH/Iy€eThCA
ynpasiasiTH 0COOUCTOK iH(OpMALi€0 3 BHCOKOHO
o0epeXHICTIO Ta 3aXUINATH ii BiJ HENMPaBOMIPHOIo
BUKOPHUCTaHHS LV
PO3rOJIOLIEHHS.
3auikaBneHuM CTOPOHAM cix HEraiHo
MOBIAOMJIAITH MPO Oyab-fKe MOMKIMBE NMOPYILEHHS
KoHQizeHUiMHOCTI TAa JonomaraTH B HOro
BperyJIIOBaHHI [IUX MUTAHb.
Kondinenuiiinicts iHdopmauii € K1040BOIO UIst
nobpocosicuoi aisuibHocTi Opranizauii Ta 6e3nexu
OTPUMYBAYOK/4iB JOTIOMOTH.
3axHer i Halle’kHe BHKOPHCTAHHSA pecypciBs.
Opranizanis nparte Ha#OIIBII — palioHANBHO,
eexTHBHO, IMyOIiYHO BUKOPHUCTOBYBATH 3allyueHi
pecypcu Juis peanizauii OnarofifiHMX mporpam.
Opraxizauis ~ BHKOPHCTOBYE  CBOI  pecypcH
BHKJIIOYHO JUISl JNOCATHEHHS CYCHUJIBHO KOPHCHMX
Hinen.
IIpo3opicTe. Yci npoueaypu Ta disUIBHICTD
Oprasizanii noBHHHI OyTH NMOBHICTIO NPO30PHMH
s THX, komy Oprauiszaiiis Hajae NiATPUMKY, IS
rPOMaIChKOCTI, OnaromiHHX YCTaHOB,
BIIMOBITHKX JepiKaBHUX OpraxiB, 3aco0iB MacoBoi

iHpopMalii, IHIMX 3alliKaBIeHHX JIOJAeH Ta
oprasizarii.
Opranizauis  Hajga€ TMOBHY Ta  JOCTOBIpHY

indopmauio yepes cBoi iHdopmauiiini maTepianu
Ta 3a JONOMOrOK BiANOBiAeH Ha 3anUTH 3a
dopmMoro Ta y CTPOK, BH3HAYEHI YWHHHM
3aKOHOIaBCTBOM.

Besneka, 310poB’s Ta 3aXHCT HABKOJHIIHbLOIO
cepenoBuma. Opranizaiis Bu3Hae Oe3sneky Ta
310pOB’s IOJeH OJHI€I0 3 HAWBHINMX I[IHHOCTEH.

Stakeholders of the Organization are committed to
refraining from publicly disseminating content that
is sexist, discriminatory, objectifying, or demeaning
toa particular community or gender.

Confidentiality. Stakeholders must adhere to high
standards of confidentiality and information
protection obtained in the course of fulfilling their
obligations to the Organization.

Stakeholders are advised to protect confidential
information from unauthorized access and use.

All internal data obtained in the course of work
should remain confidential and be usedsolely in the
interests of the Organization and its beneficiaries,
unless otherwise specified by targeted policies,
instructions, or orders.

Stakeholders are advised to manage personal
information with high caution and protect it from
improper use or disclosure.

Stakeholders should immediately report any
potential confidentiality breaches and assist in
resolving these issues.

Confidentiality of information is key to the
Organization's integrity and the safety of its

Protection and Proper Use of Resources. The
Organization aims to use its resources inthe most
rational, effective, and publicmanner possible for
implementing  charitable programs.  The
Organization uses its resources for achieving
socially beneficialgoals exclusively.

Transparency. All of the Organization’s
procedures and activities must be fully
transparent to those whom the Organization
supports, the public, charitable institutions,
relevant government agencies, the media, and
other interested individuals and organizations.

The Organization provides complete and
accurate information through its informational
materials and responds to requests in the form,
and within the deadlines, set by current
legislation.

Safety, Health, and Environmental Protection.
The Organization recognizes thesafety and health
of people as one of its highest values.




3auikaBiieHi CTOPOHH HECYTh BiAIOBiJaIbHICTD 3a
nigTpuManHs Oe3reku yepes NOTPUMAHHA NpPaBHI
fe3neKy, CaHITAPHUX HOPM Ta 3MEHILEeHHs PU3HKIB
MOTOYHOI Ta ornepaliiHol AisIbHOCTI.

Opranizauis ~ nparHe  3abesneuutd  Oesneky
poboYMX MiCIb Ta YHUKATH PU3UKIB 1S
jalliKaBIeHHX  CTOpiH W  OTPUMYBa4yOK/4iB
jAonomMord. Yci 3allikaBleHi CTOPOHH MaroTh
YHUKAaTH [OBeliHKM abo fiH, #AKi MOXYyTh
3aKoAUTH Oesneuniii Ta edekTUBHUH TpyaoBiH
JUSITBHOCTL.

Opranizaiis BHMarae [JOTPUMaHHS HaCTyMHHX
MpaBUII Bijl 3aiKaBIEHUX CTOPIH:

yTpUMyBaTHcsi Biil HociHHS Oyab-skoi 30poi B

Oyab-siKOMy  Micli ~ BHMKOHaHHA  00OB’A3KiB
Opranizanii, Bkmo4aioun xurio / odic /
TPaHCMOPTHI 3aCO0H TOLLO;

yTPUMYBaTHCSl ~ Bifl ~ BXKMBaHHA  OyIb-fKHMX

HapKOTHYHHX 3acobiB abo HaaMipHOI KinbKOCTI
AJIKOTOJIIO.

PisuicTe MoxanBocteii. Opraxizauis 3abesnedye
piBHI MOKJIMBOCTI JUlsi BCIX NPAL{iBHULIL/KIB,

TIapTHePOK/piB,
M1 IpAAHHAIIL/KIB, rpaHTo3100yBa40K/4iB Ta
OTPUMYBA4OK/4iB JIOTIOMOTH qepes
3aCTOCYBaHHS  [IMPOKO  ONMPWIIOJHEHHX  Ta
MOC/IiZIOBHUX KPHUTEPIiB MNpH MPUHHATTI Ta

pO3IJIsSAl 3asBOK, Mpoueayp Ta npaswi. Pimenns
MO0 TNPUHHATTS HA pPoOOOTY, BKINOHYEHHA Y
4JeHKMHI/HH, TOYaTKy CHiBopaui, HaJaHHA
JIOTIOMOTH 4 (piHAHCYBaHHS MOBHHHI NPHHMaTHCh
BUKIIOYHO Ha IIJCTaBl fKOCTI JOKYMEHTallii,
3asiBOK Ta 3BEPHEHb, 03 OMIsilly Ha HalllOHAJIBHY,
MOJITHYHY 1 peniriiiHy HaleXHiCTh, CTaTh, CNOCIO
MHUTTS, 30BHIIIHICTE Ta COLIAIbHO-eKOHOMIYHE
CTaHOBHIILE.

3anobGiranns nposiBam kKopynuii. Opranisaiis
BUMAra€ BijJ 3alliKaBJiEHWX CTOPIH CyBOPOIo
JOTPHMAHHS HAL[OHAJIBHOIO # MIKHApOJHOTO
3aKOHOJABCTBA Ta HOPM MmoAo0 Ooporsbu 3
KOpYIIIIi€l0, a TAKOK 3aTBEPIKEHOT
AnTHKOpynuiiHoi nonituku Opranizauii.

3arikaBieHi CTOPOHM He MOBHHHI NPOIIOHYBaTH
MoAM abo KOMIMaHisiM MoJapyHKH UM MOCIYTH Bij
imeni Opranizauii, a TakoXk npuimMaTy s cebe yu
s TpeTiX  CTOpiH,  pO3MOo4YHHAO4H  abo
MiATPUMYHOUH Ji10B1 cTocyHKH 3 Oprasnisalii€ro.

BunstkoM € apiGHI MOJapyHKH, MPOAYKLis 3
cumBonikoro Opranizauii, ii NPOEKTIB 4M 3aXOiB,
MOJAapyHKH HE3HA4HOI BapTOCTi, IO € MPOABOM
mo6’A3HOCTI, IMPOMO-TIONAPYHKH YH  He4acTi
3ampolleHHs, AKi BBaXKalOTbCS 3BHYAHHHUMH B

- beneficiaries. All

Stakeholders are responsible for maintaining
safety by adhering to safety rules, sanitary
norms, and risk mitigation in current and
operational activities.

The Organization strives to ensure workplace
safety and avoid risks to stakeholders and
stakeholders should avoid
behavior or actions that could undermine the
safety and efficiency of their work.

The Organization requires stakeholders toadhere to
the following rules:

- Refrain from carrying any weapons inany
place of duty of the Organization,
including housing/offices/vehicles,etc.

- Refrain from using any narcotics or
consuming excessive amounts ofalcohol.

Equal Opportunities. The Organization ensures
equal opportunities for all employees, partners,
contractors, grantees, and beneficiaries by
applying widelypublicized and consistent criteria
in the acceptance and consideration of
applications, procedures, and rules. Decisions on
employment, membership inclusion, initiation of
collaboration, provision of assistance, or funding
should be based solely on the quality of
documentation, applications, and inquiries,
without regard to ethnicity, political or religious
affiliation, gender, lifestyle, appearance, or
socio- economic status.

Preventing Corruption. The Organization
demands from its stakeholders strict adherence
to national and international legislation and
norms regarding the fight against corruption, as
well as the Organization's approved Anti-
Corruption

Policy.

Stakeholders must not offer gifts or services on
behalf of the Organization to individuals or
companies, nor accept them for themselves or
third parties in initiating or maintaining business
relationships with the Organization.

Exceptions are minor gifts; items with the
branding of the Organization, its projects, or
events; low-value gifts as a courtesy,
promotional gifts, or infrequent invitations
considered customary in the context of standard



KOHTEKCTI  CTaHJAAapTHOI IPAKTUKH  JUTOBHX
BIJIHOCHH, 1110 3aCTOCOBY€ETHCS.

JIoIyCcKalOThCs TPOSIBA NOBAary JIMILE Ti€K Miporo,
B #AKili BOHM € JIOpEYHHMH B IHTepecax
Opranizaii.

Mosinomiennasi npo OyAb-siKy He3aKOHHY abo
HeeTHYHY NOBeXiHKY. YcCi 3allikaBleHi CTOPOHH
3000B’A3aHi HeraifHO MOBIAOMISATH Npo OyAb-AKi
migo3pd abo 3aHENOKOEHHS LOAO0 MOpPYLIEHHS
usoro Kozekcy cBowo/ro OesnocepeHI0/HBOIO
KepiBHULIO/Ka Ta/abo KepiBHHIIO/Ka Opranizanii.
lle Moxe GyTH 3pobrieHo B ycHiit abo muckMoOBiH
¢opmi i MOBUHHO MICTHTH MOBHY iH(pOpMAaLIO Ta,
SIKILIO MOYJIHBO, MiITBEPIKEHH.

v pasi HEMOMKITHBOCTI MOBIIOMHUTH
Oe3nocepe1HIO/HEOTO KepiBHHLIO/Ka 4l
kepiBHuito/ka Oprasizauii abo nigospu wono ix
NPUYETHOCTI [0  HEeeTH4HOI, MNPOTHOPaBHOI
MisBHOCTI,  3alikaBleHi  CTOPOHH  TOBHHHI
MOCTaBUTH 1o BijlomMa HIIY/IHIIOTO

KepIBHHUIKO/KA, BKIIIOYAOYH 4JIeHKMHB/HIB Paau
qupexkTopiB.  KoXHY/KOXKHOr0o, XTO BHCJIOBIIIOE
3aHENOKOEHHS 11010 CEPHO3HMX 3/I0BXKUBaHb, Oyne
3aXMIIEHO BiJl mepeciifyBaHb 4 OyAp- SKOro
iHIIOro0 3ryOHOro MOBOMXEHHA y pasi cepiio3Horo
3aHENOKOEHHS, SKIIO CYMHiBH OyIyTh BHKIIaJEHI
HeyTepeIKeHO.

Ipoueaypu nepesBipkn Ha BianosiamicTh. Lleii
Kozekc He MOXe | He Mae Ha MeTi OIMCaTH BCi
CHTyalii, fKi MOXYTb BUHMKHYTH. Y BHIAJKy
BHHMKHEHHS CYMHIBIB IIOAO  3acTOCYBaHHs
Kozekcy abo  okpeMHX  HOro Io/lOXKeHb,
3alliKaBJieHUM CTOPOHaM CIIiI 3BEpHYTHCH [0
GesnocepeIHBOT/HBOTO KepiBHHILI/KA, KEPIBHULITBA
Opranizauii aboMeHeKepoK/piB IIporpaM.
IMonpaBku, 3MiHH Ta Biaxujenns Big Koxekcy
eTHKH.

[puiiHATTS, CKacyBaHHs, 3MiHA YM JOMNOBHEHHS
Komekcy abo  okpemMHx  HOro  TOJOXeHb
31IHCHIOETBCS y TIOPANKY, BU3HadeHoMYy CraTyToM
Opranizauii.

3anikaBieHi cTOPOHM BYacHO iHGOPMYIOTBCHA MpO
NPUIHHATTS, CKacyBaHHS, 3MiHY 4YM JIONOBHEHHS
Konmekcy abo  okpemux  HOro  IoJioKeHb
HaJICHJIAHHSM BiJMOBIJHOTO TOBIIOMIIEHHS Ha
pobouy eJIeKTPOHHY IMOLUTY.

business practice norms.

Displays of respect are permissible only to the
extent that they are appropriate in the interests of
the Organization.

Reporting Illegal or Unethical Behavior. All
stakeholders are obliged to immediately report
any suspicions or concerns about violations of
this Code to their direct supervisor and/or the
head of the Organization.

This can be done verbally or in writing and
should contain complete information and, if
possible, evidence.

If it is not possible to report to the direct
supervisor or the head of the Organization, orif
there is suspicion of their involvement in
unethical, illegal activities, stakeholders should
inform another superior, including members of
the Board of Directors. Anyone

who expresses concerns about serious abuses will
be protected from persecution or any other
detrimental treatment if the doubts are expressed
impartially.

Compliance Verification Procedures. This
Code cannot and does not intend to describe all
situations that may arise. In case of doubtsabout
the application of the Code or its individual
provisions, stakeholders should contact their
direct supervisor, the Organization's
management, Or program managers.

Amendments, Changes, and Deviations from
the Code of Ethics. The adoption, cancellation,
modification, or amendment ofthe Code or its
individual provisions are carried out according to
the procedure established by the Organization's
Statute.

Stakeholders are informed in a timely manner
about the adoption, cancellation, modification, or
amendment of the Code, or

its individual provisions, by sending the
relevant notification to their work email.




